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Project Fundamentals

Money, ideas and human.The

provider of the money and the ideas as

well as the project operator is the human,
Thus, taking care of the human in the
organization, helps achieving work-planning
control, build staff efficiency, and
guarantee the organization success
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YS Group of Companies

A specialized corporation in
producing, developing and marketing
ERP solutions for global markets .
Ultimate Solutions adds success
confidence in the institutional
structure and taking advantage of
new opportunities to its clients.
Many clients in different countries
use our financial, administrative and
specialized systems.

Some of which are computerization
projects for specific parties including
Human Capital Management System.
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Human Capital Management Systems \
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Time

Attendance Fingerprint Time Attendance system

System

To control working hours automatically; and process
work accounts according to the organization policy.
It functions with most of the fingerprint devices.

cilslaaiwlg gl pliai [AEY

ONYX Pro ‘q.e.a.l.u L5 cnals gl leUazil g culdlantil 5,1s]
Payroll il Il s sty
Payroll

System Payroll Management System

To manage staff dues and deductions, control their
salary loans, and issue their payslips.
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ONYXPro  Human Resources

HR Management System
e Resee® To process staff services and follow-up their
System

performance including recruitment, training
insurances, evaluations, and other affairs
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Key Components of Human Resources
Management System
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Recruitment

A package of procedures start in
receiving employment applications,
making a short list based on qualifications,
and ends with documenting the employment
contract and hiring the employee.
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Training
To manage, plan and evaluate staff
training courses.
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Medical Insurance
To manage the staffs' health care services

flexibly and accurately according to the
applied systems of health insurance.
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Transportation Allowances

To define the benefits and cases of transportation,
in addition to carrying out payment procedures
according to,the organizations applied regulations.
For example,travel, preparations expenses,

flight tickets, and transportation allowances.
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To input administrative movements changes in the

organization such as administrative decisions and
the procedures of staff movement requirements.
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Incentives & Sanctions

Stock Market shar

To code incentives and sanctions

to prove the procedures to be carried
out according to the organization's
regulations and policies.
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Employee Self-Service System

Enables the organization staff

to write their needs online, follow-up
their procedures until closing,
dahil j—a and display their activities and data.
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Performance Appraisal

To code the various formats of
performance appraisal, input
evaluation data, and display
various analytical and total reports
of evaluation results.
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Staff Documents

To input staff documents in
details with the date of following
up their renewal and server
directory; in addition to display
the archived documents by type,
employee or other.
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Contribute to the new
technology.

Meet the modernity aspirations

and the companies' needs.
Detailed reports and an
additional feature to design
reports.

Interconnected and
compatible with local laws.
Take care of the employee
starting from inputting his/her
data until his/her retirement.
Maintain the employee’s
historical financial and
administrative data.
Developed by databases
meeting work size and data.

Easy setup and configuration
according to the
organization needs.

The Most Important Features of Onyx Pro HCM Systems
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Some of What Do Onyx Pro HCM
Systems Achieve

Integrated Care Jalsia plaia)
Where the employee data,
identity and responsibilities
are always updated in the
system’s classified data, which
is mostly managed by the first
administrative level of the
organization.
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Proper Management dann §jihl

By formulating the systems,
models, and procedures;

the employee performance

will be automatically monitored.
This will help in analyzing the
outputs and reports, in order to
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Efficiency Making
Through preparing
and managing various
training programs with
their needs, plans and
reports to develop the
employee and his/her
experiences.

Real Justice

As the system translates
regulations that stipulate
the compensations,
benefits and services to
be provided to everyone
equally.

Work Quality

By controlling the employee
transactions starting from the
first fingerprint of attendance

until accomplishing or transferring
his/her task.
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Ongoing
Development

The most important tool
of which a 360-degree
assessment tools from

a number of sides

for efficiency and

regulations commitment,

code of ethics, team
spirit, and others.

Organization Success

The organization success
appears and the question
that will be repeated:
Who is the manager who
has achieved success
with his/her work team?
Therefore, the team in
every organization needs
Onyx Pro HCM systems
to achieve success.
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ULTVAATE

SOLUTIONS

Main Center

Adham Trading Center, Al Madinah Rd,
Jeddah, Saudi Arabia

Tel.: 4966 126523216

Fax: +966 12 6578264

Mobile: +966 502884425
E-mailiinfo@ultimate-sa.com

Local branches

Riyadh - Addail Comm. Center - Al-Sulaimaniy
Tel.: +966 11 2883848 - Mobile: +966 549909907
Eastern Province - Dammam - King Khalid St.
Tel.: +966 13 8322189 - Mobile: +966582111192

International
Marketing
7' Management

- Khamis Mushayt - Mobile: +966 541007534
- Jizan - Mobile: +966 541422011
- Al Madinah - Mobile: +966 502884425

-Tabuk- Mobile: +966507308458

www.ultimate-sa.com



